
SCOTTS VALLEY UNIFIED SCHOOL DISTRICT
2011 - 2012

SUPPORT PERSONNEL HOURLY SALARY SCHEDULE

STEP STEP STEP STEP STEP STEP 
RANGE POSITION I II III IV V VI

10 K-8 Yard Duty Supervisor 10.13 10.65 11.21 11.76 12.37 12.98
9-12 Yard Duty Supervisor
Food Service Assistant I        

12 School Clerk I 10.65 11.21 11.76 12.37 12.98 13.64
Instructional Assistant, General Education       
Food Service Support/Delivery Driver
Food Service Assistant II

14 Instructional Assistant I, Special Education 11.21 11.76 12.37 12.98 13.64 14.32  

15 Physical Education Aide 11.47 12.04 12.68 13.29 13.98 14.70
School Clerk II       
Food Service Supervisor

16 Library Clerk 11.76 12.37 12.98 13.64 14.32 15.07
Career Technician

18 Facilities Specialist I 12.37 12.98 13.64 14.32 15.07 15.82

19 District Office Assistant 12.68 13.29 13.98 14.70 15.42 16.21

21 Facilities Specialist II 13.30 13.98 14.68 15.45 16.22 17.05
Instructional Assistant II, Special Education        

24 Facilities Specialist III 14.32 15.07 15.82 16.63 17.42 18.36 

25 Lead Facilities Specialist 14.70 15.42 16.21 17.03 17.89 18.80
Attendance Secretary/Registrar, Middle School      
Attendance Secretary, High School
School Registrar, High School

26 School Principal's Secretary 15.07 15.82 16.63 17.42 18.36 19.27
High School Athletic Director

28 Behavior Support Specialist 15.82 16.63 17.42 18.36 19.27 20.25

30 Administrative Assistant, Educational Services 16.66 17.49 18.37 19.29 20.25 21.28
District Office Secretary
Network Support Technician
Account/Payroll Technician**

**The position of Account/Payroll Technician is currently filled by an employee who retained confidential
benefits existing as of 06/30/04.  This position moved from the Confidential Salary Schedule to the Support
Personnel Salary Schedule as per 2003-04 classified negotiations.

Steps are based on 5.0% differential between each Step.  Range is based on 2.5% differential between each range.  Longevity is
2.5% of an employee's current salary at the completion of the 6th year of continuous service.  Another 2.5% is earned at the
completion of the 9th year of continuous service, the 12th year, the 16th year, the 20th year, and the 24th year.  The total amount of
longevity over a 24-year period amounts to 15%.

The PERS Member Contribution will be paid by the Scotts Valley Unified School District for eligible employees.

Adopted:   9/14/2010
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